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Arnold and Billy Mitchell’s Air Force,” General Al-
lardice said.
Another survey will provide a formal opportunity
to collect feedback on whether or not Airmen want a
new service dress, and if so, what changes, likes, or
dislikes they have about the prototypes.

WASHINGTON — The Air Force Uniform Board is

reviewing several concepts that Airmen have suggested

regarding the appearance of the service dress uniform.
Some of the informal feedback about the current

service dress includes Airmen wanting to revamp the
service dress to look more military, like the other ser-
vices. Other comments have suggested that the uniform
needs to reflect the Air Force’s history more. The Air
Force began exploring these ideas by producing several
prototypes that reflect a combination of ideas that have
been gleaned from comments, suggestions and informal

surveys conducted over the past several years.
“What we consistently have heard from many Airmen

is a desire for a more ‘military,” and less ‘corporate’ look
and feel, something more reflective of the Air Force’s
heritage, and its role as a professional military orga-
nization,” said Brig. Gen. Robert Allardice, director of
Airman development and sustainment, deputy chief of
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